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Purpose and Scope of the Code
This Code defines Jeisysˇs global ethical standards and expectations for business conduct. It provides practical guidance for making responsible decisions and outlines the behaviors required to maintain a culture of trust and compliance.


This Code applies to:
All employees, officers, and directors
All Jeisys subsidiaries and affiliates
Third parties acting on behalf of Jeisys (distributors, agents, consultants, contractors, intermediaries and service providers)


            


Compliance with this Code, applicable laws, and internal policies is mandatory. Violations may result in disciplinary action, termination of contracts, or legal consequences.   
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Responsibilities Under the Code
Everyone at Jeisys is responsible for understanding this Code and applying its principles in daily work. This includes completing required training, exercising good judgment, and raising concerns promptly when something does not seem right.                



Managers have an added duty to set the tone.
They must:
lead by example,
reinforce compliance expectations, and
create an environment where employees feel comfortable seeking guidance or speaking up without fear of retaliation.






Our third-party partners, such as distributors, agents, and consultants, are expected to uphold the same standards. They must cooperate with due diligence, comply with contractual requirements, and act in line with Jeisysˇs values. Jeisys may end relationships with partners who fail to meet these expectations.



By fulfilling these responsibilities, we protect our reputation, support ethical decision-making, and contribute to a compliant and sustainable business.
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Respectful, Safe and Inclusive Workplace
Jeisys is committed to a work environment free from discrimination, harassment, intimidation, or retaliation.

We prohibit:
Harassment of any form
Discrimination based on protected characteristics
Abusive or disrespectful behavior
Substance abuse in the workplace





Decisions about hiring, promotion, and development are based on merit, performance, and qualifications.


Employees must maintain professionalism at all times and avoid behavior that could damage workplace harmony or Jeisysˇs reputation.
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Business Integrity and Legal Compliance
Jeisys operates in highly regulated industries. We must strictly comply with all applicable laws and uphold the highest standards of ethical conduct. Jeisys prohibits bribery, corruption, and unfair competition.


Employees must not:
Offer, give, or accept bribes, kickbacks, or improper advantages
Engage in collusion, bid-rigging, or other unfair competition
Facilitate money laundering
Manipulate or misrepresent business records
Misuse company property or resources






Employees must:
Maintain accurate and complete records
Follow internal financial controls
Declare conflicts of interest promptly
Act in Jeisysˇs best interest
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Conflict of Interest
A conflict of interest arises when personal interests interfere, or appear to interfere, with professional responsibilities.

Employees must disclose any potential conflict to the HR / Global Compliance teams promptly.

Examples:
Personal relationships in reporting lines or decision-making
Personal financial interests that could affect impartiality
Outside employment, consulting, or board roles that overlap or compete with Jeisysˇ business or interfere with job       responsibilities.
Using company resources or information for personal benefit including diverting business opportunities, misusing confidential data, or leveraging your Jeisys role for private gain.
Receiving gifts, favors, or hospitality that could improperly influence, or appear to influence, business judgment or decisions.
Family members or close associates with business ties to Jeisys
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Interactions with Stakeholders

Our relationships with healthcare professionals (HCPs), customers, regulators, and partners are built on integrity and transparency. All communications must be accurate and authorized. Third parties are responsible for complying with our ethical standards              

              



Jeisys collaborates with HCPs globally to advance device safety, training, and clinical outcomes. These relationships must always be ethical, transparent, and compliant with applicable laws.             



We must:
Engage HCPs only for legitimate scientific or clinical purposes
Pay fair market value for documented services
Avoid any arrangement intended to influence purchasing decisions
Respect institutional and regulatory requirements
Ensure that promotional practices are truthful, authorized, and scientifically accurate











We must never:
Use clinical studies or product demonstrations as improper inducements
Offer gifts or benefits that may improperly influence medical judgment
















